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The new Minister of Manpower Regulation No. 11 of 2026 on Labor Inspections Procedures 
("MOMR 11/2026") took effect on 3 July 2026 and revoked Minister of Manpower Regulation No. 
1 of 2020 (as amended). The new regulation expands the ways in which Labor Inspectors may 
obtain information, introduces digital inspection mechanisms, and set out clearer procedures 
following inspection findings. What should employers know to prepare for labour inspections 
under the new framework? 
 
This first edition highlights the key changes introduced by MOMR 11/2026 compared to the 
previous regulation. 
 
 

Area  Before Now 
Digital inspections 
through SIAPkerja, a 
web-based platform that 
enables companies to 
conduct self-
assessments of their 
compliance with labor 
standards 
  

Inspections primarily 
relied on workplace 
visits and manual 
document reviews. 

MOMR 11/2026 expands inspection 
methods to include monitoring, 
surveillance, observation, and 
verification of employers' SIAPkerja 
self-assessments. 
  

Direct administrative 
enforcement measures 

Labor Inspectors were 
not expressly 
authorised to remove 
foreign workers from 
the workplace, except 
where the requisite 
work permit had not 
been obtained. 
  

Labor Inspectors may order foreign 
workers employed in violation of 
applicable laws to leave the workplace 
and prohibit employers from continuing 
such employment. They are also 
expressly authorized to seal 
operational equipment, prohibit or 
suspend work processes, suspend 
worker placement process, and remove 
child workers from the workplace 
 
  

Additional sources of 
information in relation to 
alleged violations of labor 
norms 

Labor norm cadres 
(kader) were not 
expressly recognised 
as a source of 
inspection information. 
  

Labor Inspectors may obtain data, 
information, or supporting evidence 
from labor norm cadres (kader), i.e., 
company personnel who have received 
special training and certification on 
employment norms.  

 
 



    

 

 
Area  Before Now 

Inspection period Labor inspections 
could generally be 
completed within a 
maximum of three 
working days. 
  

The maximum inspection period has 
been extended to 60 working days.  

Serious violations Labor violations 
generally progressed 
through preventive 
and administrative 
stages before criminal 
investigation.  

Certain serious violations, including fatal 
workplace accidents, the worst forms of 
child labour, and standalone labor 
offences, may proceed directly to 
criminal investigation. 
  

Inspection outcomes  The previous 
regulations did not 
expressly prescribe 
the possible formal 
outcomes of every 
inspection where no 
labor law violations 
were identified. 
  

Every inspection must now result in a 
formal Inspection Report, followed by 
either (i) a notification letter confirming 
that no violations were identified or (ii) an 
Inspection Memorandum where 
violations are identified. 
  

Inspection work plan 
quota 

Labor Inspectors were 
required to prepare 
and implement work 
plans covering at least 
five companies per 
month, while 
Specialist 
Occupational Health 
and Safety (OHS) 
Supervisors were 
required to inspect at 
least eight OHS norm 
test objects each 
month. 
 

The inspection work plan quota has been 
removed. 

 
In light of these changes, employers should review their employment policies, internal compliance 
procedures, and supporting documentation to ensure they remain aligned with the new inspection 
framework. In our second edition, we will discuss practical steps employers can take to prepare 
for labour inspections under the new framework. 
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